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Work-life balance is a recent development in the area
of managing human resources.  The idea is to provide a healthy
balance between the employee’s work life and of his personal
life.  While there is still the focus on work, this is not done at
the expense of life outside of work.  The theory is that, in the
long run, happy, satisfied individuals tend to contribute more
productively to the company.

In JGSPC, work-life balance is manifested in the various
activities provided to employees to balance the rigors of day-
to-day work.  In this issue, we get a glimpse of some of these.
For example, the main event this summer was the company
outing, where we saw employees relax and enjoy the day with
their families.  We also get to take a look at the family men in
our midst, conveying to us what their life is after work, how
they spend their precious time with their families.

Another aspect of the healthy balance is the social
side of JGSPC employees.  And we take Abot Kamay as a
good example.  Despite work, employees give time to provide
happiness to the schoolchildren of Simlong.  Not only did they
dole out money to buy the school items, but they physically
did the taxing job of handing the goods to the children.  We
also have pictures here of our employees as they show their
love for Mother Earth when they marched the streets of Batangas
City during the Earth Day celebration, delivering the message
that we believe in the preservation of the environment.

We have the sports activities like basketball, badminton
and bowling, where our employees’ minds are temporarily veered
away from work to let employees show their skills, where they
excel in, and at the same time contributing to health
improvement.  And soon, we will have the family plant visits,
where we will invite your families to take a look at where you
work.

In JGSPC, we value good work, and we also value
your  life.

Providing the Balance
Between Work and Life

“Work to Live, and Not Live to Work”



reaching out

Putting  A Smile on Those Innocent  Lip s

Through the Abot-Kamay’ s Balik-Eskwela Project s

Themed as “Gamit Mo, Sagot Ko! Balik Eskwela 2”, 574
students (from Kindergarten to Sixth grade level) from  Simlong
Elemtary School  received school supply assistance last June 13.

A pack of school materials, composed of pieces of
notebooks, pencils and ballpens, pad paper, a box of crayon, ruler
and scissors, were distributed to students. These were kept in a
colored carton envelope bearing a sticker of the sponsors.

Thirty-five monoblock kiddie chairs were donated at the
Day Care Center.  A room makeover also took place wherein the
washed-out lenolium floor was replaced last June 8.

A year ago, several units of desktop computers were
provided. Volunteers from the company shared ample time and
fed students with basic computer know how in using the said
units. To further improve the computer literacy  program , the said
gadgets are slated to be repaired and upgraded in the week to
come.

A number of boxes of slightly used reference books were

also donated to the school for the book drive launched last June 4.
In the span of almost seven years of extending arms to

the Simlong community through the Abot Kamay, surely the
innocent smiles of school children provide a welcome balance to

the rigors of everyday work in JGSPC.

QA/QA LABORATORY
Shift QA Analyst
Sharleen Lobos
Reynante Macapagal
January 8, 2007

Josef Emilio Campos
February 15, 2007

ADMIN
Bills Processing Asst.
Crisly Grace Mascareñas
January 10, 2007

SCM & IT
Weighbridge Operator
Rico Bool
January 22, 2007

SAFETY
Safety Officer
Ismael Dayanghirang
January 23, 2007

Safety Inspector/
Technician
Anna Marie Huelgas
May 16, 2007

PACKAGING
Packaging Operator
Eliseo Victorio-Feb. 12
Alex Dimaano
Ernesto Cantos
April 2, 2007

Ericson Gualberto-Apr .16

Bryan Jason Digno
June 5, 2007

MAINTENANCE
Mechanical T echnician
Jaspher Pascual
February 12, 2007

Mechanical Maintenance
Manager
Anselmo Delos Santos
June 4, 2007

Jr. Mechanical Engineer
Dennis Manimtim-June 5
June 5, 2007

OVPO-EMT
Ian Anthony Amon
Alejandro Ben Abrogena
June 5, 2007

PRDTS
Dept. Secretary
Aimie Panganiban
March 27, 2007

UTF
UTF Field Operator
Abner Bautista
Sergio Untalan
April 18, 2007

Jayson Perez
Jerico Bagon
May 16, 2007

HUMAN RESOURCES
HR Staff
Eloisa Panahon
May 8, 2007

Employee Relations Officer
Nhemia H. Dimayuga
May 21, 2007

MANUFACTURING
Field Technician
Manuel Atienza
January 8, 2007

Herniño Hornilla
Georliene Balboa
Kristine Marasigan
Renan Sicat
Jonathan Bruzo
Ivan Cezar Alea
Carlos Romulo Nesperos
Paul Vincent V erano
Ma. Generosa Atienza
Marlon Respicio
Sharon Dote
Jeanelyn Masuba
February 5, 2007

Sherine Sanchez
Luz Delizo
Jenny Lynn Pagulayan
Frederick Leonor
Kristeen Villamin
Melissa May Ebora
May 16, 2007

Leslie Ann Bansa-Feb. 20

Czar Brian Miraflor
Allister Garner Sepillo
June 5, 2007

The following are the new members
of the JGSPC family.  WELCOME!By: Rodrigo Caniedo

new employees



safety

The safety celebration then continued after lunch with
the setting-up of the different Game Booths at the second floor
of the Admin Bldg. that was participated in by the various
departments like Logistics/ Packaging, Operations/ UTF,
Maintenance, Laboratory and Admin/ HR/ PED. There were
booths where you can show your talent in singing or test you
for other skills. Some fabulous prizes were given when you
join. Simultaneous with the activity is a seminar on awareness
and proper use of the PPE’s conducted by the Safety Center at

the Admin Training Room.

After all the fun that day, the awards were given to the
winners by Mr. Ed Collantes, with the best game booth going
to both Laboratory and Maintenance departments and the
winner of the Safety Maze given to group 2. Consolation prizes
were also given to all participating departments. The program
was then concluded with a message from Mr. Art Bajacan.
Souvenir items were given to all employees soon thereafter.

The game “Safety Maze” started right after the program
and was participated in by three teams that were composed of
Group 1 - Operations/ UTF/ Lab/ PRDTS Group 2 - PED/
Logistics/ Packaging/ TTD, and Group 3 - Maintenance/ Security/
Power Plant. The game was played wherein a team will have to
put out a virtual fire and rescue an injured individual inside a
labyrinth made from stockpiled big bags.  Then the team
attempts to hit a target object by using a fire hydrant and a hose
with nozzle. To add a little bit of difficulty, the rescue team used
the SCBA and the SKED basic rescue equipment. The objective
of the game is to complete the course at the shortest time
possible. At lunchtime, all employees were treated with a free
packed lunch.It was a great day for JGSPC, when finally, on March 14,

2007, the company achieved the most awaited 6 million safe man-
hours without lost time accident. These efforts were not to be left
unrecognized, thus, a safety day was held and numerous activities
were done to celebrate this milestone at the plant last 27 March
2007. The day started with the celebration of the Holy Mass held at
the Canteen and was followed by the blessing of the different
department offices. A simple program was held thereafter to
recognize the efforts made by the employees and was graced by
Mr. Wilfredo Paras, our EVP – COO, and Mr. Marino Agbayani, our
VP for Operations, who gave their inspirational and safety
messages. Likewise, included in the program is the handing-out
of the commemorative jackets for the 5-year awardees, Ms. Micai
Malonzo and Messrs. Allan Cruz and Jason Mendoza, and the
elegant wrist watches for the 10-year awardees — Messrs. Mar
“Kuyang” Llamoso and Ed Cantos.  Both were given the opportunity
to deliver their much awaited “privilege speeches”. There were
also exciting games and safety game booths for the employees to
enjoy and have fun that day.

6M CELEB6M CELEB6M CELEB6M CELEB6M CELEB
By: Neil Anthony Lim and Glenn Aurelio Rizo



6 Million Safe Man Hours
by The Safety Department

It took us another 384 days (or 2,682 days since last LTA) just to reach this milestone, the 6 Million Safe Man
Hours without Lost time Accident and this was achieved last March 14, 2007. This could not have been made possible
without, of course, the collective efforts of our employees who are working safely not only for themselves but also for the
safety of their co-workers. Since October of last year, we have likewise included the regular contractors in our manpower
and man-hour count, hence, equally acknowledging the efforts they exhibited towards safety.

We surely hope that these numbers will continue to multiply each day, and as the numbers get higher, it becomes
more challenging for us to reach the next million level. Nevertheless, this should not make us stop exerting our best effort
to make our plant one of the safest in the country. With our safety systems and programs in place and with the commitment
of management and our employees in upholding the culture of safety in the company, we believe that we will be able achieve
more safety milestones.
Again, we would like to express our appreciation to all of the employees who have been instrumental in ensuring that the
whole plant will be operating safely, and to the management for the unwavering support given to all the safety endeavors and
programs to make and maintain the plant as a safe and healthy work place. Let us also thank our families who are always
praying and waiting for our safe return to our homes, and especially for Him, for guiding us and protecting and keeping us
away from any harm that may come our way.

Congratulations to each and every one of us for achieving the 6 Million Safety Man Hours without Lost Time
Accident. Indeed a great feat. So let’s go for that 7 Million!

safety



news feature

By:  Rodrigo Caniedo
Tradition na ng JG Summit Petrochemicals ang mag conduct ng summer company outing as part of their numerous programs

benefiting the employees. But this year’s summer blast is a different and fresh one!  Bakeeet ika nyo !? Come on and sit back for the
hotter than summer but definitely a cooler fever” - the Halina’t

Day 1: Hatian ng T rabaho…
April 27, 2007 pa lang, tumulak na ang Advance Party

Committee. The six committee members who went to the Tayabas
Bay Resort (located @ San Juan, Batangas) were joined by some
four employees. The preliminary preparations for tomorrow’s big

day were done thoroughly and in solidarity.

Sumammer Tayo, Sama-Summer Together 2. “

And so the big day came in …
To be exact, on April 28, four company buses loaded  with

267 people mobbed the resort. The sweet, hot summer beat of
April came through as we hear the gracious hosting of Ms. Dada
Zamora and the warm welcome given by Mr. Jimmy de Guzman
(AVP – Manufacturing).

Hindi syempre nawala  ang mga exciting beach team
games that put players and spectators alike in extreme perspiration
and thundering shouts. The yearly played beach volleyball match
and the egg relay were injected with some new hot games like
Duck-maan , Obstacle Race and Agawan ng Buko which completed

the main dish of fun and laughter for the 5th Sama-summer affair.

Duck-maan, a novel game, was a battle for all players to
aim to catch the poor duck inside a certain perimeter. Unfortunately,
the duck did not leave long to catch a glimpse of the winner.

The Obstacle Race was a local version of the Amazing
Race. Every team must work hand in hand to finish the three pre-
planned stunts.

The Agawan ng Buko was inspired by the famous Pinoy
fiesta game, the chasing of the greased pig, but this time, a greased
coconut fruit was used, floating three to five meters away from the

shore.  The first to bring the coconut to the sand area wins.

RRRRRETETETETETELLINELLINELLINELLINELLING HALING HALING HALING HALING HALINA’T SUMA’T SUMA’T SUMA’T SUMA’T SUMAMAMAMAMAMMER TMER TMER TMER TMER TAYAYAYAYAYO…SAMO…SAMO…SAMO…SAMO…SAMA-SAMA-SAMA-SAMA-SAMA-SAMA TA TA TA TA TOGETHER 2OGETHER 2OGETHER 2OGETHER 2OGETHER 2
A story-ride in a roller coasterA story-ride in a roller coasterA story-ride in a roller coasterA story-ride in a roller coasterA story-ride in a roller coaster



news feature

The victor among four …
Four teams composed 5 males and 5 females comprise

a team.  They were color coded using a ribbon – the Blue, Orange,
Green and Yellow teams.  The Blue Team came out the victor,
pocketing Php 3,000.00 as the cash prize, plus an assortment of

gift packs of URC products.

As the sun rolled down at the west  …
After  enthusiastically  joining and playing in totallly relaxing

games, after exhausting one’s breath with the ear-splitting cheers
rooting for every player, after labouring hard to win the coveted title,
the day ended by submerging one’s body to the earth’s caressing
pool – the sea. All the tensions were plucked off by the mischievously
tickling waves and the hundreds of smiling faces.

Indeed, HALINA’T SUMAMMER TAYO … SAMA-SUMMER
TOGETHER 2 was a grand rejuvenating treat that brought up the
total spirit of fun and oneness that typify the JG Summit

Petrochemical employees.

SUMMER FUNSUMMER FUNSUMMER FUNSUMMER FUNSUMMER FUN
By:  Patricia  Faye G.  Hernandez
                            nine (9) years old

Fam  Hernandez’s daughter

This summer, I went to the beach at Tayabas Bay,   San Juan.  We
went swimming in the sea.  The  water is salty but I still like it.  We made
sand castle.   We went to the deep part of the sea.  My sister,Elice, is
always shouting because she is scared of  the shark, but  there is no
shark.  I can float.  My Daddy taught me how to float.  There are games and
celebrations for the summer fun.  We had  a    great picnic at the beach.  But
we are not happy without Nathan, our youngest brother.  But I like it.  I
like having some fun at the beach.  Summer is my favorite season.



training
                          BBy:  Leah Gallo

What would you rather be – a coach or a supervisor?  Is
there a difference – or more importantly should there be one?

Though similar in meaning, coaching is mostly associated
with sports or to a certain degree, the arts (think vocal coach). A
t-shirt and jeans kind of guy may wear a suit but always hangs out
in locker rooms. He gives pep talks that motivate the athlete to go
the extra mile or the artist to rise to the occasion.

The supervisor, on the other hand, is only associated with
the workplace. Whether wearing a suit or coveralls and a hard hat
– you know he means business. He keeps a watchful eye on
everyone on the job and more often than not it’s not good news that
he wants to share when he wants to talk to you in private. A somber
character especially during the yearly performance review.

So how do you morph a coach and a supervisor when
they seem so different? The answer – MENTORING. A mentor
combines the business sense of a supervisor with the personal
touch of a coach.

The workshop on Coaching for Effectiveness began with
an exercise wherein the participants were asked to describe their
most memorable mentors and the qualities they admired most in
them. In those three days, the participants where taught how to
become mentors themselves using strategies that allow them to
effectively tackle issues without sacrificing self-esteem, empower
direct reports, establish trust and accountability within a group and
follow through on the progress of assigned tasks.

The discussions focused on the different aspects involved
in the dynamics of the mentoring relationship. First was the
interaction process, which has a set of guidelines that provide the
framework for effective group discussions – OPEN, CLARIFY,
DEVELOP, AGREE and CLOSE (OCDAC) .

During discussions, it is important to remember the
five key principles that address the emotional aspect of the people
involved. These are ESTEEM, EMPATHY, INVOLVEMENT, SHARE
and SUPPORT. These principles acknowledge the human need
to feel valued and understood and help defuse emotionally
charged situations that inadvertently arise when people express
their opinions.

COACHING FOR EFFECTIVENESS – BEYOND THE PEP TALK

Feedback skills let you know how your team is doing. It
is the spotlight that shines on the achievers and exposes the
non-performers. The STAR concept is used to get complete,
specific feedback by (1) defining the Situation/Task, (2) detailing
the Actions of the person assigned to the task and (3) getting the
Results of the person’s effort or lack thereof.

In between lectures, the participants shared “war stories”
that detailed their personal struggles of being a supervisor. It
was almost like a rite of passage for us to survive personality
clashes, conflicting priorities and meeting management targets
whilst leading a diverse group of people.

This workshop has given supervisors valuable tools
that deal with goal setting and conflict resolution systematically.
This is especially helpful for new workplace leaders who are in
the process of defining their leadership style. It has taught us
that the path to effective leadership need not always be a trial
and error experience.

We were assigned with different trainings at the plant
— Allister was assigned to be trained as a PE Reactor Technician,
Brian to be trained as PE Day Technician, and Jayson to be
trained as PP Day Technician. With this new endeavor in our
career, we are glad that we responded to GBF’s call for training
that morning of March 6. We did not just learn academically but
most imprtant of all, our mentor in GBF taught  us important
values and work ethics.  We gained new friends with PTC-15
and a family with JGSPC.  We are looking forward to a bright
future and hope we can share a part with the growth of the
company.

(MANY ARE CALLED.. CON’T..)
With the training program coming near to an end at GBF,

the three of us were in limbo of what future lies ahead of us. We left
our job, joined the training program, with just allowance barely enough
for our daily fare and meals. We never knew if we would be accepted
or not. Day by day, the three of us kept on asking ourselves what
happens after the training, and the pressure was of keeping our
grades at par or even higher than that of the JGSPC trainees.  The
question was whether we will continue with our training and join
them at Batangas, or will we be left at GBF to join another training
program? Alas, the last day of training came, and Mr. Talag informed
us officially that we will be absorbed by JGSPC and continue to be
part of the PTC 15...



  environment

“Mundo ko, Sagot ko” this was the theme of the
April 24, Earth Day Celebration of which JG Summit
was  e  ncouraged to participate. The event aims to
showcase the best practices on environmental
protection, preservation, enhancement and pollution
abatement by establishments found within the city.

A day before the celebration of the National Earth
Day, news about tomorrow’s parade surfaced inside
the plant. Participants from various departments were
asked to join in. By effort, 20 people willingly submitted
to the invitation.

The parade started by 7:00 o’clock in the
morning, adhering to the original plan. The journey
stretched 2 kms. from Laurel Park to the City
Quadrangle. Different City Organizations, Private Firms,
Barangay Residents and individual volunteers walked
merrily side by side, enjoying the event and making
noise to make them stand-out from the rest.

When everyone was settled inside the
quadrangle, the program continued. There were
environmental exhibits inside the place showcasing
different ways of showing environmental support. The
program was officially opened after the ribbon cutting
wherein all participants were asked for a representative
to gather within the welcoming area. Next, a delegate
from CENRO spoke before the audience and discussed
environmental awareness and invited everyone to sign
on the Cooperation Board, of which Sir Ed Collantes of
Safety Department signed in behalf of the whole JGSPC
family. Song and dance numbers came afterwards
providing entertainment and sparing time while the
awaited “Miss Earth” was still under preparation.

At last! The program for “Miss Earth 2007” began.
We saw the beautiful ladies representing private
organizations smiling and making best impressions
toward the judges and the audience. Each contestant
introduced herself and modeled her suit the best she
could.

But at around 9:00 am, we gathered together to
go back to the plant.  Sadly though, we did not finish the
Miss Earth Pageant since valuable time was at stake
and we needed to resume working for our respective
positions. Nevertheless, the day was well spent and all
of us were happy to have been part of the event. By next
celebration, we promised to give  the same commitment
to environment preservation and hope that by that time,
we could be able to complete the whole program and be
joined by others, too.

JJG

JGSPC Contributes to Earth Day Celebration
                                                                            By:  Ismael Dayanghirang & Ma. Krystle Banaag
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Many are Called but Few are Chosen
Our Journey to JGSPC
By:  Allister, Brian, Jayson

The three of us are facing the competitive world
of employment, trying to make a living from our own
field of study. The day was almost over last March 6,
2007, when we received a phone call asking us to
report to Gokongwei Brothers Foundation Inc. Technical
Training Center at Litton Mills Compound Rosario,
Pasig, because we qualified for a training program.
Without any knowledge on what program we will be
in, our feet brought us to GBFI-TTC the following
morning. We were given a brief introduction on the
Petrochemical Training Course Program. We do not
even know what petrochemical is. Little did we know
that the program has already started and we will join a
pool of bright young individuals from JG Summit
Petrochemical Corporation with different disciplines of
study. From that brief introduction with the program,
our interest with the training grew and we were at once
eager to join and face a new challenge in our career
path. We decided that moment to quit our present jobs
and be part of the PTC 15 program, without any
assurance of being accepted by JGSPC.

It was a mixed feeling of excitement and fear
with the group that we will be joining but we received a
warm welcome from the PTC 15 people. We received
various learning courses, from basic electricity,
metrology, motor controls, instrumentation, technical
terms, refrigeration, hydraulics, chemistry and physics.
From our very first day of training, we never felt from
the other trainees from JGSPC that we were just GBF
external scholars and not part of the group. They were
very accommodating and were always there to help us
to join their study sessions, and share other knowledge
with us. It is not purely theoretical at GBF like a
conventional classroom; rather, they polish our
undergraduate subjects and fine tune that knowledge
to industry setting applications.

The PTC 15 camaraderie was not limited to the
classroom alone. They will always ask us three to play
with them billiards, table tennis, scrabble, gym training
and basketball after class, with some night outs, movies,
malls, videoke and birthday celebrations. These
activities further make us feel that we were part of the
group.

March 19, 2007 was the first time we saw the
plant, and we were amazed with the towering Product
Purge Bins, Product Receivers and three mushroom-
like Reactors. Finally, we saw what our colleagues were
describing while we were at GBF. Like a child wanting
to know all the details, we kept on asking our co-
trainees about the structures that we see and what
they are for. We were given safety orientation before
we stepped inside the process area. After the safety
orientation, we were also given proper PPE’s. This day
was also the first time we met Mr. Oscar Talag. We
had a brief introduction of ourselves with him and then
he gave us a plant tour and showed us some
equipment and their uses. He also tested us if we were
acrophobic. Excited to climb the highest point of the
plant, the three of us wore our cotton gloves. Sadly, it
was just the degassing column that we climbed in the
purification area and not the PR. Luckily, none of us
had fear of heights.. (continued at page 8)

  GBF Scholars

…”With this new endeavor in our career, we are
glad that we responded to GBF’s call for training

that morning of March 6.”



  recruitment

HR team joined various job fairs organized by schools
and organizations. One of these was the Career Expo 2007
organized by Jobstreet.Com which was held last March 30-31
at Ayala Center Cebu City. I, together with Mr. Jimmy De
Guzman, participated in the said activity.

Before the event proper came, we did lots of preparation.
I was a bit scared with the possibility of going there alone. Sir
Jimmy was not sure yet if he can make it with the workload
and meeting he was to accomplish and to attend. We were
about to leave the plant at exactly 1pm and it was an hour
before 1pm that Sir Jimmy confirmed his participation. What a
relief… Admittedly, I was scared but at the same time excited
for that trip, my first plane trip.

I was really excited to see Cebu thus days before that
I asked my friends to describe me the place and to run me
through the culture, what to expect and what not to expect. My
friends told me that it’s almost like Manila so I need not  worry.
I was used to it. The day of departure came. Honestly, I was
anticipating that my first plane ride would be a roller coaster
one.  But maybe I expected too much. I felt no excitement
when the plane started to move. “ Wala sa kalingkingan ng
roller coaster!” I was bored. I was thankful though that Sir Jim
kept on telling stories, which made us both busy. I was very
fond listening to him and he made me think how an AVP in the
person of JVG emerged.

We arrived late in Mactan Airport and we prepared for
the next day’s activities. We had our breakfast in the Cebu
Midtown Hotel where we stayed. Then we went to Ayala Center
after and we’re proud to be the early birds. There were a total of
35 companies wherein most were call centers that participated
in the job fair. Both of us were hopeful to gather enough resume’s
of qualified applicants to fill-in our vacancies. We entertained a
number of applicants. Some were interested but others were a
bit discouraged knowing that JGSPC is located in Batangas.
One thing I forgot to bring was basic Cebuano words. I hardly
understand what they’re saying but I was amazed on how they
spoke Tagalog. For me, they are really “malambing.”

 Convention Center both built for the Asean Summit.
It was very late  at night  when we arrived in the hotel after a
quick look at the historical city. For me, Cebu is really
awesome.

As early as 7am the following day, we conducted
interviews in the hotel. And at around 9am we went to Ayala
Center. We had also few applicants for interview at the mall
thus  we conducted it alternately. I had interviews at a fast
food area while Sir Jimmy conducted it near the online
application area. We tried our best to exhaust all possible
means for us to screen even a few candidates. Applicants
come and go. At exactly 1pm we packed-up and went straight
to the hotel in preparation for our flight at 3pm. No time for
lunch, we hurriedly left for airport to go back to Batangas.
Literally, we had no time to buy ‘pasalubong’ for our friends
in Batangas. Our schedule was quite hectic. I certainly don’t
want to leave the place yet but our work was over. It’s time
for us to go back home.

In my 2 days and 2 nights of stay in Cebu, I had
time for myself, because literally I was alone. I had time
analyzing, reminiscing and planning. Indeed, I had lots of
realizations. It’s nice to be alone at times. It made me think
how difficult it was for those who left to work abroad; being
alone, meeting new people, knowing and adapting to one’s
culture.  Oh, that’s separation! That’s too bad for me. All that
I can think of is work, even in my sleep. Well, this just proves
one thing. I miss my silence… I really miss myself…

I wish my stay there was longer, enough for us to
search for qualified individuals and to have a better look in
Cebu. I am really thankful because if it is not for the job fair
I won’t be able to go to there. I am also thankful to Sir Jimmy
for the experience working with him, for the learnings I realized
and gained from his stories. I hope to have a personal visit
there, probably for a vacation, because it seems that I left
my heart in Cebu…

I Left My HeartI Left My HeartI Left My HeartI Left My HeartI Left My Heart
in Cebu…. Searching…in Cebu…. Searching…in Cebu…. Searching…in Cebu…. Searching…in Cebu…. Searching…

By: Ellen Pagcaliwagan

The whole day, we were busy entertaining applicants,
introducing them the company. Most of them were aware that
JGSPC is owned by Mr. John Gokongwei. We did resume
screening and we scheduled few applicants for interview the
next day. We went back to the hotel at 7pm and rested for an
hour. Later, we  were fetched by Sir Jimmy’s friends to have a
dinner. They even toured us around the area.  I saw the very
controversial lamppost as well as the Cebu International



in focusMEN OF JGSPCMEN OF JGSPCMEN OF JGSPCMEN OF JGSPCMEN OF JGSPC
… these are family men...
… they belong to the group of hardworking and dedicated employees of JGSPC.

. . . after fulfilling their daily rigorous, mind-boggling and nerve wrecking responsibilities at JGSPC … how  would one  expect
them to enjoy their life and family beyond the four corners of the plant?

“I am married for 18 years now with my beautiful wife who
is a Registered Nurse.  She decided to be a full time housewife
after we got married.  We are blessed with four (4) children.”

“After work, I go straight home.  I don’t hang out with friends
anymore.  I help my children do their homework.  During weekends,
we go to mass together and visit my sisters in Sucat.  We also visit
our dead relatives at Eternal Memorial Gardens.  I personally
maintain the Bermuda grass of these lots at Eternal and perform
my gardening there.  It’s a good exercise for me.

My children are very close to me so it was an adjustment
for my eldest son, Erwin Romel, who is a sophomore at UST, when
he finally went Manila for his college degree.  I text my son every
night to know if he is doing good. “ –         Omet Baes

“My family stays in Cavite.  I go home every weekend to
spend time with them.  I play softball with my children.  We usually
eat out or simply watch movies together.  My wife sometimes visits
me on Tuesdays and she’s with me until Friday.”…
- Jimmy De Guzman

“After work, I usually play badminton at Shell. I’m basically
a homebody person.  During Friday afternoon, I go home to my
family at Cainta, Rizal and spend my weekend with them. My wife
is a Civil Engineer and works at Rizal Provincial Capitol and I have
two children.  We go out together for our groceries and go mall-
strolling.  Sometimes I also get to play badminton with the entire

relatives.”             – Ed Collantes

“Pagkatapos ng trabaho, nagkikita-kita kami ng mga
kaibigan ko.  Once a week nagi-inom kami. Every lunch time
naman eh naba-badminton kami ng mga kasamahan ko dito sa
JG sa may Recfacil at minsan pumupunta pa kami ng Mypa para
dun maglaro. Member din ako ng San Juan Riders Club at minsan
stroll kami punta ng Tagaytay or Antipolo.

Nasa San Juan ang aking asawa at dalawang anak kaya
dito sa San Pascual ako umuuwi. Pero minsan umuuwi rin ako sa
pamilya ko kapag Wednesday.  Nakapag-loan ako ng bahay sa
Pag-Ibig. Kalilipat lang namin nung June 16 kaya medyo naga-
ayos pa ako ng gamit tuwing weekend.

Pinapasyal ko ang aking mga anak sa pinakamalapit na

beach sa amin at dun kami nagsu-swimming”.-Jover Rosales



“Nasa Pinamukan lang ang pamilya ko.  26 years na
kaming kasal ng asawa ko.  Dati siyang nagta-trabaho sa
Assessor’s Office pero nung naglalakihan na ang mga bata ay
pinatigil ko na siyang mag-trabaho para maalagaan ang aking
mga anak. May anim kaming anak, dalawa sa kanila ay may-
asawa na.  Tumatawag sila minsan lalo na kapag birthday ko o
nung nakaraang Father’s Day at dumadalaw sila kung may
okasyon.

Araw-araw pagkatapos ng trabaho ay umiigib agad ako
ng tubig sa poso.  Pagkatapos ay tumutulong sa paggawa ng
assignment ng mga bata.

Kapag weekends, pumapasyal kami sa aming maliit na
dampa sa bukid kasama ng pamilya ko.  Dito kumukuha kami ng
buko at nakakapag-relax.  Kapag araw ng Linggo naman ay uma-

attend kami ng misa.” -Felipe Hernandez

in focus

“My wife and two children are in Taal so I go home
everyday.  My usual days start as early as 4:00am as I begin to
wash our clothes then clean my children’s feeding bottles.   My
wife is a nurse.  I often arrive at around 7:00PM and my children
don’t sleep yet until I arrive home.  Pagkatapos naming mag-
dinner, pinupunasan ko ang aking mga girls bago sila matulog.
During Saturdays, I cook breakfast and bath my kids.  Then,
we go bonding together.  Pasyal ng konti, then we watch tv, dvd
and play the computer.   Pasyal ulit sa hapon, we sometimes
go biking and play the kite together.  We attend the 7:00PM
mass together.”-  Victor Mosquera

5S updates
The 5S  Head Office group came up with projects for

the firsy half of the year 2007.  These projects/fundraising
programs were aimed to uphold the imple-
mentation of practicing the cleanliness and
orderliness in our Head Office and keeping
the 5S spirit alive.
5SERENADE–

This was held at the Training Room last Feb. 14,
2007.  A superior or an employee can sponsor a
co-employee to sing a song of his/her choice for
only P10.00. It was truly a memorable day
because our dear EVP-COO Mr. Paras & VPs NHV
& RFT serenaded us. The most sought after
employee was Julie Ann Maglente of Sales Dept
 while Berna Constantino of IT Dept topped the
videoke challenge. The total earning from the
event  was P790.00.
 5SALE AND SHARE –

This was held likewise at the Training Room last
March 23, 2007. An employee can sell brand new
and/or slightly used items.  In a way, this helped
them practice the 5S principle of sorting on their
personal belongings. Booths were designated per
department where they can display their items for
sale. Blouses, shirts, pants, sandals, shoes, cellular
phones, kikay items were among the goods for sale.
A  portion of total proceeds was donated to 5S.

Total  income from the event was P1,570.00.
 5SMASH

This was held at Club 650 last May 4,2007.  The
event was participated by all badminton enthusiasts
from the head office, Batangas plant, and our URC
buddies and friends.  Each particpant shouldered
a registration fee of P250.00.  Loot bags were
provided through the help of our sister company URC
and also a simple snack was served.  Ms. Ruth Tan,
our VP-HR sponsored the trophies, Ms. Maela Ca-
ringal fianced the shuttlecocks and Ms. Heidi Sola-
ngon asssted in providing the venue and the prizes
for the winners.  Levels were determined by cate-
gorizing the players into High performance,Advanced
and Beginners.



product up date
EVALENE PHF0702 for Thin i-PP

Application
Inflation or T ubular W ater Quench Polypropylene (PP)

Process

Inflation or Tubular Water Quench PP Process refers to
the  process for enhancing the physical characteristics of
polyolefin  films by controlling the crystalline growth during film
formation. Polyolefin films, such as polypropylene, polyethylene,
polyethylene terephthalate, are in great demand in both the
industrial and consumer marketplace because of their great
strength and toughness. For the fast-growing thin film inflation
PP (iPP) applications, PP films prepared by present process and
equipment preferably has a thickness of about 8 to 10 microns.

Process*:  The tubular water quench process combines the air-
blown process with chill roll or conventional water bath and includes
drawing a bubble of molten film to a desired diameter.

Water Cooled PP  Films .  Among the different techniques
commercially available is shell Tubular Quench (TQ) process ,
which involves downward extrusion from an annular die followed
by rapid cooling on water-covered converging boards. At the same
time the tubular molten film is inflated with air in the normal way to
give it the required layflat width and thickness.

Advant ages.  Among the advantages of the water-cooled tubular
process mentioned above are (1) low cost, (2) ease of conversion
into bags and (3) flexibility of operation. These factors have been
largely responsible for the large-scale penetration of low-density
PP films into packaging markets. Techniques of water-cooling
tubular PP film, however, have opened up ways of producing clear
films, with greater toughness and at no greater cost than cast PP
(cPP) films. The TQ process is particularly valuable for outputs of
film below the economic output of a cast film line. Costs are much
lower and benefit from the great flexibility of the blown film process
and the absence of edge trim waste.i

iPP films can be produced at a high throughput, with
excellent film optics and increased tensile strength.

Another process known is
the Dow-Taga process. In this
process, the blown film goes
through a hollow ring where it is
coated with a film of water which
flows from the ring and on to the
film before it is collapsed. The water
film that runs down the converging
boards shock cools the film and
causes rapid crystallites formation
and hence the formation of small
spherulites with a consequent
increase in clarity.  Different sizes
of rings must be used to match
changes in blow up ratios whereas
with the TQ process, no changes
in equipment are needed when
making different diameters of
tubular film.

Improved EVALENE  PHF0702
Thin iPP Grade

Evalene PHF0702 is a homopolymer thin iPP grade developed for
general-purpose packaging film applications specifically for 8- to
10-micron thicknesses.  It is a 7 Melt flow grade with slip and
antiblock additives, designed for optimum balance of stiffness
and impact performance combined with very good openability and
optical properties.

Product Attributes:

· Improved processability
· Excellent gauge control in both monolayer and

coextruded films
· Very good openability
· High gloss
· Excellent clarity
· Excellent balance of stiffness and toughness
· Pellet to pellet and lot to lot consistency
· Compliance with FDA regulation 21CFR177.1520

Typical Applications:   Evalene PHF0702 is used to make general-
purpose packaging films such as for Garment bags, food
packaging, and other transparent packaging bags.

  

Customer Feedback: Feedback on Evalene PHF0702 include:

ü Excellent clarity (better than its competitor grades)
ü Very good openability

ü Easy processability

ü Good stiffness and bubble strength

ü Very good bubble stability
Lower temperature processing parameters

JGSPC’s policy to focus on customer satisfaction has resulted in
continuous efforts to upgrade its products and technical service
for all of JGSPC’s valued customers.

(*Reference: The Complete Technology Book on Plastic Films,
HDPE and Thermoset Plastics. Author: NIIR Board of Consultant &
Engineers.)

By: Cherry Chavez



on the move
We sincerely CONGRA TULATE our newly-promoted employees!

Keep up the good work!

N A M E ORIGINATING
D E P A R T M E N T

DATE OF PROMOTION POSITION

Conti, Marvin G. SCMIT February 1, 2007 Mechanical Technician
Ebreo, Marvin L. Safety February 1, 2007 Safety Officer
Arellano, Baby Vanessa M. PE Operations February 16, 2007 Field Technician
Balmes, Norberto P. PE Operations February 16, 2007 Field Technician
Belleza, Jumarie A. PRDTS February 16, 2007 Junior CTS Engineer
Blay, Carlchester M. PP Operations February 16, 2007 Senior Field Technician
Brual, Rachel B. PE Operations February 16, 2007 Senior Field Technician
Cabudil, Andrian V. PE Operations February 16, 2007 Field Technician
Castor, Marianne B. PE Operations February 16, 2007 Field Technician
Castro, Widmarc C. PE Operations February 16, 2007 Field Technician
Dela Cruz, Herly May A. PE Operations February 16, 2007 Senior Field Technician
Etable, Ramon Christopher L. PE Operations February 16, 2007 Field Technician
Fajardo, Jufren C. PE Operations February 16, 2007 Field Technician
Garces, Maria Rita B. PE Operations February 16, 2007 Panel Engineer
Garcia, Joselito N. PE Operations February 16, 2007 Panel Engineer
Giman, Bryan James M. PP Operations February 16, 2007 Field Technician
Horlador, Reynaldo R. PP Operations February 16, 2007 Field Technician
Kong, Marjorie T. PE Operations February 16, 2007 Panel Engineer
Lanting, Mayla M. PP Operations February 16, 2007 Panel Engineer
Lapuz, John Oliver PE Operations February 16, 2007 Field Technician
Lutero, Goevell Germaine D. PP Operations February 16, 2007 Field Technician
Maligaya, Consorcia D. PE Operations February 16, 2007 Field Technician
Manalo, Rodolfo G. PE Operations February 16, 2007 Field Technician
Mendoza, Mark Anthony A. PP Operations February 16, 2007 Field Technician
Montecastro, Michelle A. PE Operations February 16, 2007 Senior Field Technician
Olango, Edison P. PE Operations February 16, 2007 Field Technician
Pinaroc, Rainier Juluis S. PP Operations February 16, 2007 Field Technician
Purto, Lynette A. PE Operations February 16, 2007 Field Technician
Ternal, Christopher B. PP Operations February 16, 2007 Field Technician
Villanueva, Vilmar M. PE Operations February 16, 2007 Field Technician
Villaran, Jenette C. PE Operations February 16, 2007 Panel Engineer
Abogado, Romeo Jr. T. UTF March 1, 2007 Senior UTF Operator
Arabe, Avegail E. y Delgado SCMIT March 1, 2007 Dept. Secretary (OVPO)
Herrera, Enrico C. OEVP-NCP March 1, 2007 Projects Engineer
Merencilla, Jerriper F. Human Resources March 1, 2007 HR Specialist - Head Office
Munar, Maria Veron R. Sales & Mrktg. March 16, 2007 Marketing Dev’t Officer
Sandoval, Riza B. y Buenaventura SCMIT March 16, 2007 Materials Planner
Leonor, Natividad U. Administration March 20, 2007 Financial Control Analyst
Buenafe, Rosauro M. Packaging April 2, 2007 Packaging Superintendent
Magadia, Gener Maintenance April 2, 2007 ICE Superintendent
Mendoza, Jason A. Maintenance April 2, 2007 Senior DCS Engineer
Goot, Edgardo B. SCMIT May 15, 2007 Product Locator
Manalo, Elizabeth S. Laboratory May 15, 2007 Laboratory Supervisor
Radaza, Analiza V. Administration May 15, 2007 Financial Control Supervisor




